OUTSOURCING AND SUBCONTRACTING A THREAT TO SECURITY OF TENURE OF THE REGULAR WORKERS!

The workers assigned in Waste Water Station Material Handling Operation (MHO) Sections are worried against Toyota’s plan to hire Sub-Contractor. Meaning the regular rank-n-file workers will be replaced by non-Toyota workers. Those workers working in this section will forcibly place to other department. The workers might not see the danger behind this scheme because TMPCLO did not explain to their members. 

Based on the video (from mobile) taken by the worker inside in one of the caucus called by TMPCLO per section, it clearly said by the leader of TMPCLO that “they don’t care about the workers that can be hit by the plan of sub-contracting, because it’s a company’s prerogative, even they are members of TMPCLO, they are not belong in their list of TMPCLO key-members.
“OUTSOURCING AND SUB-CONTRACTING” or forcing out-job and give the job of Toyota workers to Subcontractors with lower wages. This is one of the dirty schemes Toyota wanted to implement.

Recently contractualization is getting severe inside Toyota and TMPCLO leaders are not doing anything to prevent or even oppose. The workers regular job was taken away little by little and giving to Agencies and subcontractors, like the threat in the Waste Water and the MHO.
In the data publishes by Toyota clearly shows that the number of regular workers and contractual workers are almost even. You cannot almost see regular workers in the production line, because most of the workers in the production are contractual workers that supposed to be the jobs of regular workers. Same also at the Office ranks, which the job of engineers is now being given to contractual workers. We should not let allow irresponsible ballooning of contractual workers hidden also in terms of the Trainee.

Toyotas regular rank-n-file workers situation are getting severe in the hands of TMPCLO. The CLO leaders have no capacity to fight for the workers. On the contrary, workers are not hoping anything from the inutile leaders created and only follows the dictates of Toyota. They even no capacity to know the real objectives of Toyota to its workers.
Toyotas long term plan is now little by little implementing hidden in the outsourcing and subcontracting. The concrete objective of Toyota is to devour all regular rank-n-file workers and be replaced by contractual workers to the extent in dissolving genuine unionism inside Toyota.
Toyota workers must not allow continuing the existence of all the dirty schemes of Toyota!

ALTOGETHER EXPOSE AND OPPOSE THE TRHREAT AND DANGER OF IMPLEMENTING DIRTY SCHEMES OF OUTSOURCING AND SUBCONTRACTING JOBS BY CONNIVING TMPCLO-TOYOTA!

REGULARIZATION NOT CONTRACTUALIZATION!
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